
 
 

 
 

FACILITIES MAINTENANCE SUPERVISOR 

COMPETITION #2020-11 

 
 

 

The Town of Ladysmith is a vibrant community of approximately 8,500 people nestled on the eastern 
shores of spectacular Vancouver Island. Steeped in rich history with a progressive, forward thinking 
mandate based on social, economic and environmental values we are a community which provides an 
inviting small town atmosphere and yet, is only a short commute to all the amenities of a major urban 
centre. Residents enjoy very short commute times and excellent community and recreational facilities, 
including year-round opportunities for outdoor enthusiasts. 

 
Reporting to the Director of Parks, Recreation, and Culture, the Facilities Maintenance Supervisor is 
responsible for the productivity and actions of facilities department employees.  These duties include 
day-to-day safe and efficient operations and the successful completion of various facilities maintenance 
tasks for all Town facilities and furnishings.  The incumbent of this position provides direction, 
instruction, guidance, training, constructive feedback, quality control, and direct oversight to facilities 
maintenance employees and contractors for the purpose of achieving various directives and projects as 
provided by the Director of Parks, Recreation, and Culture.   Further supervisory functions include the 
preparation of schedules, and the organization of staff, materials, facilities equipment, while working 
within budgetary restraints. 

 
To be ready to succeed you will have completed  Grade 12, hold a recognized recreation facility 
management certificate, and have a minimum of five (5) years recent and relevant experience in the 
operation and maintenance of municipal facilities including aquatic facility operation and maintenance.  
An equivalent combination of education and experience may be considered.  In addition, you will have a 
minimum of two (2) years’ experience in a supervisory capacity.  The ability to obtain and maintain RCMP 
Enhanced Reliability Status security clearance is required, in addition to the ability to obtain and 
maintain a satisfactory Police Information with Vulnerable Sector check. Other licences and 
certifications required are Pool Operator I and II Certification, a valid British Columba class 5 drivers’ 
license, a current Occupational First Aid Level I certification and a valid Workplace Hazardous Material 
Information System (WHMIS) certificate. 
 
This is a unique opportunity to become part of the vibrant future of the Town of Ladysmith. Your natural 
talents, skills and training gained from past experience will increase your suitability as our chosen 
candidate. If your background mirrors our requirements, you are encouraged to forward your resume in 
confidence. This competition will remain open until May 24, 2020. 

For a complete job description please visit our website at https://www.ladysmith.ca/city-
hall/careers-volunteering/current-vacanciesand for further information, contact: 

Ian Paydli, Manager of Human Resources 

City Hall, 410 Esplanade, PO Box 220 

Ladysmith, BC V9G 1A2 

Email: hr@ladysmith.ca; Ph: 778.269.0504 

The Town of Ladysmith thanks all applicants. Only those selected for an interview will be contacted. 
 
 
 

https://www.ladysmith.ca/city-hall/careers-volunteering/current-vacancies
https://www.ladysmith.ca/city-hall/careers-volunteering/current-vacancies

